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Impacts of Technology/Robots on Labor Market
	Increased technological development has fundamental effects on the contemporary labor market because it creates both positive and negative disruptions. The two types of disruptions in the labor markets represent myriad perspectives toward the continuous inventions in the world labor market (Frank et al., 6532). Evidently, the proponents of technological (robotic) inventions perceive the need to capitalize on robots to achieve efficiency, cost saving, and boost productivity as pertinent benefits. Conversely, the opponents of robotic advancement maintain industrial robotics result in lower employment because each machine displaces at least six human employees (Gaskell, 1). From a strategic standpoint, the choice of a robotic-incentive vis-à-vis a labor-incentive approach hinges on the need to achieve synergy in an organization. Consequently, the continued advancement of robots has more benefits than limitations because of the ability to spur economic growth, harness innovation, and create new job opportunities. 
	First, numerous empirical studies reveal effective management of the transition from human-incentive to capital-incentive economic models is necessary to achieve positive impacts. Gaskell indicates technological advancements help to improve the standards of living across society (1). Consequently, an attempt to halt continuous technological advancements, which include the use of robots in the labor sector, is a futile undertaking because of the dynamic attribute of contemporary societies and labor market (ibid). Moreover, the researchers conclude technology plays critical roles in enhancing economic recoveries and positive market ‘disruptions’ (ibid). Successful Western economies have been able to capitalize on industrial revolutions in the past, which depicts the need to embrace the new robotic advancements. Similar to the previous industrial revolutions, the strategic adoption of robotic advancement poses positive outcomes because of the higher efficiency in the utilization of labor resources. The cost-effective, versatility, and efficient of robotic machines are three key inputs that facilitate an organization or economy to gain competitiveness. Therefore, the need to embrace changes in the labor market is an essential intervention to bolster sustainable economic competitiveness. 
	Secondly, the proponent factions perceive the need to bolster innovation in an organization and economy as a profound gain of embracing technological inventions. Peter and Andrew, reveal sustained robotic advancements play an essential role because of the ability to support staffs gain innovative skills necessary to preserve their jobs (5). Essentially, the robotic industry spurs innovation because it generates 170,000 to 190,000 jobs added to support the current staffs and improve the level of productivity in an economy (ibid). The robotic technologies can be adopted in certain cadres of jobs that the human resource becomes ineffective (ibid). Specifically, robotic concepts have better outcomes in three categories of jobs compared to human labor. A notable job characterized by high precision, consistency, and cost requires the use of robotic innovation to achieve positive outcomes (ibid). The protracted demand for a superior level of precision, consistency, and concern for cost gain importance as technological innovations increase in an economy (ibid). Therefore, the Human Resource professionals have a duty to embrace the new advancements to harness the strategic importance of precision, consistency, and reduce cost. 
	Lastly, the ability to create new opportunities using the creative industry disruption is a prominent gain that emanates from the continuous integration of robotic technology in the Human Resource sector. The proponent faction acknowledges that even as technology displaces human labor in one sector, there have been numerous new downstream activities emerging to accommodate for the lost job opportunities (Mesnard, 1). Moreover, the dynamic nature of conventional employment opportunities that include rapid changes in skill, knowledge, and ability (KSA) requirements facilitate sustainable evolutions in the human resource sector (ibid). The changes in KSA requirements has been a radical and positive restructuring of talent management because employees with a commensurate set of skills leverage the new paradigm shifts. Evidently, the new shift in the labor market places a high premium on an employee who is creative, depict higher emotional intelligence, and problem-solving capability because of the difficulty to automate such KSA (Frank et al., 6532). Further, Gaskell indicates the new paradigm results in new categories of wealthy individuals that engage in adult education, which is an intervention to manage the transition (1). The emergence of new opportunities demonstrate the benefits of capitalizing on the synergy that exists between the robotic technologies and well-trained labor forces. Therefore, a successful HR officer has an obligation to achieve a balance in integrating machines and human resources to improve innovation, spur economic growth, and create new opportunities. 
	However, a manifestation of the three impacts has pertinent negative ramifications on the labor sector. The paradigm shift has led to ‘technological unemployment’ because of the substitution of certain calibers of human resources (Mesnard, 1). The risk of mass unemployment is pertinent because of the inability to adjust to changes in the industry (ibid). Another empirical study indicates the adoption of artificial intelligence capabilities poses 47% of the U.S. employment opportunities at the risk of computerization (Frank et al., 6532). Further, the risk of computerization of current employment is a worldwide menace because such approach has a direct effect on 35% of employment in Finland, 59% in Germany, and 45% in Europe (ibid). The dire effects of robotic technologies in labor market endeavor to elicit opposition from the labor unions and some cadre of government officials. 
Concisely, the contemporary HR professions, labor unionists, and government agencies have duties to safeguard the benefits of new paradigm shifts in the labor market. Notably, the choice of a human-incentive vis-à-vis capital-incentive approach requires an open-minded perspective to facilitates the parties to capitalize on the benefits of robotic advancement. Overall, modern HR professionals need to embrace changes in the labor market because of the ability to improve the level of innovation, create new opportunities, and spur sustainable economic growths. However, it is imperative to institute interventions that enhance the transition into the new practices by equipping employees with KSA requirements that complement the new paradigm in the economy. 
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